The increase would have been higher if the employment rate of grandparents had not risen.
The current study tests whether a link exists between increased employment of mothers and grandparental childcare provision by directly assessing the care provided by grandparents. In addition, we consider several alternative explanations for changes in childcare by grandparents. The data are from two representative cross-sectional surveys from Increase in mothers' employment and need for childcare Mothers with jobs outside the home face the problem of reconciling work and care responsibilities ( Van der Lippe, Jager, & Kops, 2006) . In the popular and academic press, terms such as "time crunch" and "time squeeze" are used to describe the time pressures that employed mothers experience (Gauthier, Smeeding, & Furstenberg, 2004) . Couples may employ several strategies resolve reconciliation problems. For example, fathers can step in to help with childcare, and couples can save time on homekeeping, leisure, and sleep (Bianchi, 2000) . Couples may also manage their working time patterns in such a way that they maximize the time that at least one parent is at home (Carriero, Ghysels, & Van Klaveren, 2009 ). Dutch parents are more often employed part-time compared to parents in other Western countries: 23% of Dutch male workers are employed part-time (vs. 10% across Europe), and 75% of Dutch female workers are employed part-time (vs. 41% across Europe; from 55% to 70% and for women between 25 and 39 years old from 67% to 82%. Part-time employment increased in particular. The Dutch preference for grandparental care together with the increase in labor force participation among Dutch women lead to the hypothesis that the likelihood that grandparents provide childcare has increased between 1992 and 2006.
Other Changes Affecting Grandparental Childcare Earlier research has underscored the role of motivations in the provision of grandparental care. Positive recollections of their own grandparents increase the likelihood that grandparents are actively involved in the lives of their grandchildren (King & Elder, 1997) . Affection between grandparents and the middle generation also encourages grandparental involvement (Mueller & Elder, 2003; Oppelaar & Dykstra, 2004 ).
Unfortunately we cannot incorporate motivations in our model, given a lack of data on changes over time. Neither do we incorporate information on policy changes aimed at easing the reconciliation of work and caring responsibilities, such as parental leaves and family benefits (Lewis et al., 2008) . Though reconciliation policies have accompanied the increase in mothers' labor force participation, their impact on grandparental care provision is conceptually unclear. We decided to focus on changes in mothers' need for and grandparents' opportunity to provide childcare, as shaped by: middle generation divorce, travel time between grandparent and parent, number of offspring, grandparental employment, and grandparental divorce.
Greater divorce rates among parents are likely to have increased the need for grandparental childcare. Between 1996 and 2006 an increasing proportion of divorces in the Netherlands involved parents with underage children (from 46% to 57%). Some divorced parents find a new partner; others remain single. In families of divorce, childcare is not easily shared with the former partner (McLanahan & Sandefur, 1994) , and for that reason, grandparents are often mobilized as childminders. Hank and Buber (2009) observed across ten Over the past decades, fertility levels have been declining in the Netherlands and elsewhere in Europe (Frejka & Sobotka, 2008) . The decline in family size implies less competition for grandparental time across the children, and thus a greater likelihood of grandparental childcare.
Greater employment and divorce rates among grandparents are likely to have 
Measures
Grandchildren and adult daughters were identified by name. For each grandchild, grandparental childcare was assessed by the question: "How often did you take care of … in the past twelve months?" with four possible answers: 1 = never, 2 = seldom, 3 = sometimes, and 4= often. Research using the 1992 data suggested that grandparents predominantly take care of sets of grandchildren (Oppelaar & Dykstra, 2004) . For that reason, we created a variable indicating the childcare status for each daughter as follows: 1 = childcare is provided often to at least one grandchild, 0 = childcare is provided less than often to at least one grandchild. We assume that providing care "often" rather than "seldom" or "sometimes" reflects a structural solution for childcare related to maternal employment. to change in part-time employment. We followed the same procedure for the other correlates.
Results
Descriptive statistics (Table 1) [ Table 1 about here]
The estimates from the multilevel logit regression analysis are shown in Table 2 Grandmothers were more likely to provide childcare than grandfathers. No differences were observed for the grandparent's divorce status. Grandparents with paid jobs were less likely to be involved in childcare.
[ Table 2 about here]
The coefficient for year of measurement lost statistical significance in Model 1, implying that the increase in grandparental childcare provision is largely attributable to the correlates that changed between 1992 and 2006. Using estimates from Model 1, we calculated that the increase in part-time employment among daughters accounts for .05 (i.e. 25%) of the total increase of .18 in grandparental childcare between 1992 and 2006 that was observed in In 2006 a higher proportion of grandparents was gainfully employed than in 1992, a trend that reflects increasing labor force participation rates among older workers in the Netherlands over the past decades (Henkens & Siegers, 2008) . Our results suggest that the increase in grandparental care would have been greater if the grandparental employment rate had not increased.
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Childcare by 13
The increase in grandparental childcare provision is remarkable given developments in Dutch society which a-priori predict a decrease in such care. First, waiting lists for formal childcare have become shorter (Netherlands Bureau for Economic Policy Analysis [NBEPA], 2008) . In 1990, about 31.000 childcare slots were available and about 40.000 children were on the waiting-list (130%). The number of children on the waiting list relative to the number of available slots decreased to 49% in 1994 49% in and to and 39% in 1996 49% in . In 2002 , the lack of capacity was 18% for daycare and 14% for after-school care. When evaluated solely on availability of formal childcare, the likelihood of grandparental childcare provision should have deceased because of increased opportunities for parents to organized formal childcare.
Second, parents' attitudes towards placing children in formal childcare have become less negative over the past decades (NBEPA, 2008) . Given the greater acceptance of formal Though we established associations between the increased likelihood of grandparental childcare on the one hand, and increased needs among adult daughters for such care and increased opportunities among grandparents to provide care on the other hand, the direction of causality is not clear. We cannot rule out the possibility, for example, that the availability of It is conceivable that grandparents in the younger cohort more strongly want to be involved with their grandchildren than grandparents in the older cohort. Maternal employment provides a nice occasion to spend time with the grandchildren in the absence of the parents.
Future research should focus more directly on grandparents' motivations to provide care in conjunction with their adult children's preferences and the availability of formal childcare. 
